Is your employee experience
something workers want
to experience?

HR is being given more responsibility for digital transformation,
but in a climate where worker engagement is low, those changes:

must focus on improving the experience for employees.
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8800 of chief HR officers say they need to invest in three or
more technologies over the next two years. Currently, only
299%o of employees believe HR helps them perform better.
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Thanks to improved communications this past year with the

help of SocialChorus, we roughly doubled the number of

employees year-over-year who responded and enrolled by

the end of Day One, Day Two and Week One of our health
‘ benefits enroliment period.
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Need to improve the employee experience? Schedule a demo today.

SOCIALCHORUS.COM




